Comparisons of Job Characteristics

Focus Occupation: Forest Fire Inspectors and Prevention Specialists (33-2022)
Associated Occupation: Fire Inspectors and Investigators (33-2021)

Compare Knowledge
Compare Skills
Compare Abilities

Compare Detailed Work Activities
Compare Tools and Technologies

Knowledge ’

Similarity of Focus Occupation to Associated Occupation:

[ <<|[ Focus occupation element is much lower |
[ < |[ Focus occupation element is lower |
[ 0 |[ Focus occupation element s at a similar level |
[ > |[ Focus occupation element is at a higher level |
[>>]| Focus occupation element is at a much higher level |

67

Focus Occupation: Forest Fire Inspectors and Prevention Specialists (33-2022)
Associated Occupation: Fire Inspectors and Investigators (33-2021)

. ., Average Associated Focus
Q:schrl‘aJvevtljegc:Lg;::‘:c;r:‘tss Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
y g Occupations Rating Rating
Public Safety and Security 6.9 19.2 16.0|| < E;(r;:ggﬁgdeducatlon and/or training may
gustpmer and Personal 11.3 17.8 18.4 || 0 || Current knowledge level may be sufficient
ervice [ |
Law and Government 5.9 16.4 12.0||<< E;(tfenquY;gducatlon and/or training may
ucation and Training . . . > urrent knowledge level is likely sufficien
Educati d Traini 9.2 15.2 18.0 C t k ledge level is likel fficient
Building and Construction 4.0 13.8 56||<< E;(treenqsd\i/ggducatlon andfor training may
. ][ Extensive education and/or training may
Clerical 7.3 12.5 59 j be required
. | [Expanded education and/or training may
Chemistry 4.8 12.2 9.7 : be required
ysics . . . urrent knowledge level may be sufficien
Physi 4.3 9.6 9.5 C t k ledge level b fficient
Telecommunications 39 70 102 | |55 Current knowledge level is likely more than

sufficient

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Similarity of Focus Occupation to Associated Occupation:

84

Focus Occupation: Forest Fire Inspectors and Prevention Specialists (33-2022)
Associated Occupation: Fire Inspectors and Investigators (33-2021)

Making

. I Average Associated Focus
Q:scgcllialtlgdﬂc‘);r:::&itlon s Rating, All ||Occupation’s [ |[Occupation’s Evaluation of Focus Occupation
y Occupations Rating Rating
| Active Listening |1 11.0 13.2] 10.7 | | A higher skill level may be required
Judgment and Decision 9.4 11.4 10.7 E| Current skill level may be sufficient



http://live.laborstats.alaska.gov/cl/cl.cfm?fo=332022
http://live.laborstats.alaska.gov/cl/cl.cfm?fo=332021

Extensive development of skills in this

Science 45 8.9 5.1]|<< .
area may be required
Quality Control Analysis 59 84 54 Extensive development of skills in this

area may be required

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

M‘ Similarity of Focus Occupation to Associated Occupation: 95

Focus Occupation: Forest Fire Inspectors and Prevention Specialists (33-2022)

Associated Occupation: Fire Inspectors and Investigators (33-2021)

. . Average Associated Focus
Associated Occupation’s . . s, . .
Key Abilities Elements Rating, _AII Occupa_tlon s Occupa_tlon s Evaluation of Focus Occupation
Occupations Rating Rating
| Problem Sensitivity |1 11.1]] 14.9| 14.4][[0] [ Current ability level may be sufficient |
. . [ ][ Some improvement in abilities may be

Inductive Reasoning 10.2 145 11.9 : required

Flexibility of Closure 78 13.5 11.0|| <|| Some improvement in abilities may be
| || required

[ Far Vision I 7.8]] 11.5] 10.5] [[0] [ Current ability level may be sufficient |
[ ][ Some improvement in abilities may be

Perceptual Speed 7.4 11.0 9.5 : required

Visual Color Discrimination 6.4 10.9 6.4 ||<< Extensive improvement in abilities may be
| [ [ required

Speed of Closure 59 93 gall < Somg improvement in abilities may be
| || required

Glare Sensitivity 26 55 33| |<< Extepswe improvement in abilities may be
| | [ required

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Activities that Both Occupations Have in

Common

Similarity of Focus

Occupation to Associated

Occupation: 84

Focus Occupation: Forest Fire Inspectors and Prevention Specialists (33-2022)
Associated Occupation: Fire Inspectors and Investigators (33-2021)

Work Activities

Exclusivity of

Activity
| Communicate technical information | 4|
| Conduct fire hazard inspections |1 92|
| Cooperate with court personnel or other law enforcement agencies | 81|
| Enforce laws, ordinances, or regulations |1 66 |
| Estimate size or characteristics of fire | 92|
| Explain government laws or regulations |1 68 |
| Maintain records, reports, or files | 5|
| Read maps | 42|

| Use oral or written communication techniques

[ 1]




| Use public speaking techniques I 13]

Not all positions in these occupations will necessarily perform all of the listed activities. The exclusivity rating is an indication of how unique the
activity is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations engage in that activity.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

Similarity of Focus

Tools and Technologies that Both Occupations _ _
Occupation to Associated

Occupation: n/a

Have in Common

Focus Occupation: Forest Fire Inspectors and Prevention Specialists (33-2022)
Associated Occupation: Fire Inspectors and Investigators (33-2021)

| Tools and Technologies || Exclusivity |

[ Tools and technology data is unavailable for one or both occupations. |

Not all positions in these occupations will necessarily use all of the listed tools and technologies. The exclusivity rating is an indication of how unique
the tool or technology is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations use that

tool or technology.
Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.



